. Navigate (navigatewell.com/resources/blog...)

“Incentivized wellbeing initiatives can help lower healthcare costs by encouraging
healthier employee behaviors and reducing long-term expenses.”

. NCBI (ncbi.nlm.nih.gov/books/NBK542168)

“StatPearls defines work culture as the attitudes, beliefs, and perceptions shaped
by employer principles and practices, which directly influence workplace
collaboration and outcomes.”

. Marathon Health (marathon.health/blog/6-unexpec...)

“Reducing employer healthcare costs offers unexpected benefits such as improved
morale, higher productivity, and better retention among staff.”

. Hendy (hhendy.com/good-office-de...)

“Good office design can help reduce hidden healthcare costs by creating
environments that support employee well-being and productivity.”

. DataPath, Inc. (dpath.com/engage-employe...)

“Innovative business solutions and employee engagement strategies can improve
health outcomes while lowering overall healthcare costs.”

. goklaim.com (goklaim.com/post/the-impor...)

“Comprehensive healthcare benefits and a positive work culture are key drivers of
employee satisfaction, retention, and business performance.”

. mavenclinic.com (mavenclinic.com/post/how-hr-be...)

“HR and benefits leaders can manage rising healthcare costs through smarter
benefit design, virtual care, and preventive health strategies.”

. yourerc.com (yourerc.com/health-insuran...)
“Employers can reduce healthcare costs by implementing targeted strategies such
as wellness programs, cost-sharing, and health management initiatives.”


http://mavenclinic.com/post/how-hr-be%E2%80%A6

